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Introduction
This statement ("Statement") is made in accordance with Section 54 of
the UK Modern Slavery Act 2015. It sets out the actions taken by AET
Pte Ltd, its wholly owned subsidiaries and affiliated companies (together
"AET") to understand all potential modern slavery risks related to its
business, and steps being put into place that are aimed at ensuring that
there is no slavery, human trafficking or child labour in its own business
and supply chains.
This Statement relates to actions and activities during the financial year
1 January 2020 to 31 December 2020 and has been published within 6
months of its financial year-end. A link to this Statement is published on
AET's homepage website.
AET is absolutely committed to preventing and ensuring its supply chains
are free from slavery, human trafficking and child labour.
AET and its organisational structure
AET is a leading provider of international energy-related maritime solutions
and services. AET owns and operates vessels supported by a workforce of
sea and shore professionals from various nationalities. Headquartered in
Singapore with regional offices in Houston, Galveston, London, Norway,
Kuala Lumpur and Rio de Janerio, AET is a diversified and global business.
We take pride in our operational efficiency and reliability, upholding the
highest Health, Safety, Security and Environment (HSSE) standards,
fostering a culture of excellence amongst our employees, caring for the
environment as well as making a positive difference to the communities
in which we operate. Our supply chain comprises mainly of businesses
that provide the equipment, goods, manpower and services needed to
build, maintain and operate our vessels and to perform our corporate
activities.

Relevant policies
AET is committed to acting with integrity in all of its business dealings and
we have group-wide policies to support this.
•

•

•

Modern Slavery Policy
O This reflects our commitment to acting ethically and with
integrity in all our business relationships. We implement
and enforce effective systems and controls to ensure
slavery and human trafficking is not taking place anywhere
in our supply chains.
O This policy should be read in conjunction with this
Statement.
Code of Conduct and Business Ethics
O This outlines the standards and behaviours that the AET
upholds and emphasises due respect for human rights
and compliance with applicable global laws and rules.
Whistleblowing Policy
O This allows and encourage all workers, customers and
business partners to report any concerns related to its
direct activities or its supply chain including circumstances
that give rise to an enhanced risk of slavery or human
trafficking.
O AET provides access to an independent third party
whistleblowing provider, Safecall, through which
confidential and anonymous reports can be made.

Due diligence process
AET conducts due diligence when considering taking on new customers
and suppliers. AET conducts reviews on a 'continuous improvement'
which is consistent with AET's ISO 9001 and ISO 37001 certifications.
As part of AET's due diligence, third parties are required to confirm that
they:
•
•
•

have no involvement with any slavery, human trafficking or child
labour;
comply with and will continue to comply with all applicable laws
relating to modern slavery, human trafficking or child labour and
UK Modern Slavery Act 2015; and
comply with and will continue to comply with AET's Code of
Conduct and Business Ethics or equivalent code.

Supplier adherence to our values
In accordance with our zero-tolerance approach to slavery, human
trafficking or child labour, we seek to work with suppliers who share our
values of integrity, commitment to fighting bribery and corruption and
contribute to sustainable development. We have built into our standard
terms and conditions provisions requiring our suppliers to confirm they
maintain suitable anti-slavery and human trafficking controls within their
businesses. AET reserves the right to terminate any relationship in the
event that non-compliant practices are identified.
Training and awareness
During 2020, we have conducted numerous training and awareness
sessions across AET including training relating to modern slavery. We
implemented an innovative learning tool to embed a compliance culture
at AET, covering in particular, our Code of Conduct and Business Ethics.
Training and awareness is a key priority for AET and has continued
despite the other pressures that have materialised during the course of
the year.
This Statement was approved on 23 November 2020 by the AET's Board
of Directors and is signed on behalf of the Board by:

Captain Rajalingam Subramaniam
President & CEO, AET

